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@ 0 orenrlaccess because it enables individuals to achieve financial security, build wealth, and
meet future financial commitments. In today's rapidly changing economic
d environment, increasing inflation, rising living costs, and economic

uncertainties have made systematic financial planning more important than
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they receive regular income and allocate a portion of their earnings towards
savings and investments. Proper investment planning helps them meet financial objectives such as purchasing a house,
funding children's education, preparing for retirement, building emergency funds, and achieving long-term financial
independence. Investment decisions are influenced by several factors, including income level, age, education, financial
literacy, family responsibilities, risk tolerance, tax benefits, and future financial goals.

Salaried employees generally invest in a wide range of financial instruments such as bank deposits, fixed deposits,
provident funds, insurance policies, mutual funds, equity shares, bonds, gold, and real estate. Traditional investment
avenues continue to attract risk-averse investors because they provide safety and stable returns, whereas market-linked
investment options have become increasingly popular due to technological advancements, improved financial
awareness, and the potential for higher returns. The rapid growth of digital banking, online investment platforms, mobile
applications, and financial technology services has further simplified investment decisions by providing investors with
easy access to financial products and real-time market information. Financial literacy has also emerged as an important
determinant of investment behaviour because knowledgeable investors are better equipped to evaluate risk, compare
investment alternatives, and make informed financial decisions.
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Government employees and private employees differ considerably in terms of job security, retirement benefits, income
stability, and career growth opportunities. These differences significantly influence their investment preferences and
financial planning strategies. Government employees generally prefer safer investment options such as provident funds,
government securities, fixed deposits, and insurance policies because of their stable income and retirement benefits. In
contrast, private employees often seek higher returns by investing in mutual funds, equity shares, and other market-
linked financial instruments. The present study analyses the investment patterns of salaried employees by comparing the
investment behaviour of private and government employees. It examines investment preferences, savings habits,
financial planning, risk perception, and factors influencing investment decisions using Simple Comparative Analysis,
providing valuable insights for financial institutions, investment advisors, policymakers, researchers, and salaried
individuals seeking to improve long-term financial well-being.

2. Literature Review

Investment behaviour has become an important area of financial research because investment decisions directly
influence financial security, wealth creation, and long-term economic well-being. Salaried employees regularly allocate
part of their income to savings and investments, making them one of the most significant investor groups. Investment
decisions are influenced by income stability, financial literacy, risk tolerance, tax benefits, family responsibilities,
retirement planning, and technological advancements. Government and private employees often demonstrate different
investment preferences due to variations in employment conditions, income security, and retirement benefits. Previous
studies consistently indicate that systematic financial planning and financial literacy significantly improve investment
decision-making and wealth accumulation.

Bahl (2012) concluded that salaried employees generally prefer secure investment avenues such as fixed deposits,
insurance policies, and provident funds because capital protection is their primary concern. Sood and Kaur (2015)
reported that government employees favour low-risk investments, whereas private employees show greater interest in
equity and mutual funds. Sharma and Gupta (2016) identified education, income, family size, and financial literacy as
major factors influencing investment decisions. Rani and Kumar (2017) observed that retirement planning, children's
education, and tax-saving benefits strongly influence investment behaviour. Jain and Singh (2018) found that younger
employees prefer market-linked investments while older employees choose safer investment instruments. Verma and
Arora (2019), Mehta and Shah (2020), Rao and Prasad (2021), Patel and Desai (2022), and Reddy and Rao (2024)
concluded that digital financial services, economic conditions, financial awareness, and technological developments
have significantly transformed the investment behaviour of salaried employees in India.

3. Research Objectives

1. To study the investment patterns of salaried employees in the private and government sectors.

2. To compare the investment preferences of private employees and government employees.

3. To identify the factors influencing investment decisions among salaried employees.

4. To assess the risk perception associated with different investment avenues.

5. To suggest suitable measures for improving financial planning and investment awareness among

salaried employees.

4. Research Methodology

The study adopted a descriptive research design using both primary and secondary data. Primary data were collected
from 100 salaried employees, including 50 government employees and 50 private employees, through a structured
questionnaire. Secondary data were obtained from investment management books, finance journals, research articles,
banking publications, company reports, newspapers, magazines, and financial websites. Convenience sampling was
adopted, and Simple Comparative Analysis was used to compare the investment behaviour of private and government
employees.
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5. Data Analysis
Statistical Tool Used: Simple Comparative Analysis
Table 1. Comparison of Investment Preferences between Government and Private Employees

Investment Avenue | Government Employees (%) | Private Employees (%)
Fixed Deposits 36 18
Mutual Funds 22 38
Insurance 24 12
Equity Shares 8 22
Gold 10 10
Interpretation

The comparative analysis indicates that government employees prefer safer investment avenues such as fixed deposits
and insurance because of their focus on capital protection and financial security. Private employees show greater
preference for mutual funds and equity shares, reflecting a higher willingness to accept risk for better returns and
long-term wealth creation.

Table 2. Comparison of Factors Influencing Investment Decisions

Factors Government Employees (%) | Private Employees (%)
Safety 42 26
Returns 22 38
Tax Benefits | 18 12
Liquidity 10 16
Reputation | 8 8
Interpretation

The analysis reveals that government employees primarily consider safety while making investment decisions,
whereas private employees give greater importance to higher returns. Tax-saving benefits and liquidity also
influence investment behaviour, although to a lesser extent. The findings indicate that employment conditions
significantly affect investment priorities.

Table 3. Comparison of Risk Preference

Risk Level | Government Employees (%) | Private Employees (%)
High 8 20
Moderate | 42 50
Low 36 20
Very Low | 10 6
No Risk 4 4
Interpretation

The comparative analysis demonstrates that government employees generally prefer low-risk investment options,
while private employees exhibit a higher risk appetite by investing in market-linked financial instruments. Both
groups show a moderate level of risk tolerance; however, private employees are comparatively more willing to accept
investment risk for higher expected returns.

6. Results

The study reveals that salaried employees actively participate in investment activities to achieve long-term financial
security and wealth creation. Government employees generally prefer safer investment avenues such as fixed deposits,
provident funds, and insurance policies because of their stable income and retirement benefits. Private employees show
greater interest in mutual funds, equity shares, and other market-linked investments to maximize returns. Safety,
expected returns, tax benefits, and financial literacy are the major factors influencing investment decisions. The Simple
Comparative Analysis confirms significant differences in investment behaviour between government and private
employees. Overall, systematic financial planning and improved investment awareness contribute to better financial
stability and long-term wealth creation among salaried employees.
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7. Suggestions

Salaried employees should adopt a diversified investment portfolio instead of depending on a single investment avenue.
Government employees can consider allocating a portion of their savings to growth-oriented investments such as mutual
funds and systematic investment plans to enhance long-term wealth creation while maintaining financial security. Private
employees should strengthen retirement planning by investing regularly in provident funds, pension schemes, and other
long-term savings instruments to reduce financial uncertainty. Financial institutions should organize regular financial
literacy programmes to improve awareness of investment products, risk management, tax-saving opportunities, and
financial planning. Employers should also encourage employees to participate in investment education programmes and
seek professional financial advice before making major investment decisions. Greater use of digital investment
platforms, combined with informed decision-making and systematic financial planning, will help salaried employees
achieve long-term financial stability and wealth creation.

8. Conclusion

Investment has become an essential component of personal financial management for salaried employees. The study
concludes that both government and private employees recognize the importance of systematic investment for achieving
financial security, wealth accumulation, and future financial preparedness. Government employees generally prefer safer
investment avenues because of their stable income and retirement benefits, whereas private employees show greater
interest in market-linked investment opportunities offering higher returns. The Simple Comparative Analysis confirms
that employment conditions, risk perception, financial literacy, income stability, and financial goals significantly
influence investment behaviour. Continuous improvement in financial awareness, diversified investment strategies, and
systematic financial planning will enable salaried employees to strengthen financial security, manage investment risks
effectively, and achieve sustainable long-term financial well-being.
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